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LETTER OF NOMINATION
GENDER EQUALITY BOARD

Professor Anténio de Sousa Pereira
Rector of the University of Porto

creates, by this means, the GEB - Gender Equality Board of the
University of Porto.

The GEB - Gender Equality Board is a structure to promote and
monitor gender equality and diversity in academia. Its creation aims
to promote change in the University of Porto joining from the
beginning the RESET - Redesigning Egquality and Scientific
Excellence Together' project, helping to define the actions to be
developed in favor of equality and ensuring that these initiatives
assume themselves as institutional practices beyond the time of the
project.

The members of the University of Porto mentioned hereinafter are
appointed to this Board. By their commitment to the promotion of
gender equality, they can actively contribute to the development
and excellence of the University.

The GEB - Gender Eguality Board of the University of Porto is
composed by:

Ana Alves Costa — Assistant Professor at the Faculty of
Architecture
Anabela Ledo — Assistant Professor at the Faculty of Law

Carla Teixeira Lopes — Assistant Professor at the Faculty of
Engineering

Francisca Costa — Superior Technician of the Research and
Projects Office of the Rectorate

' Project with grant agreement number 101006560, financed by call H2020-SwafS-
2018-2020 and Swaf3-09-2018-2019-2020 - Suppaort for researdh organisations lo
implement gender equalily plans under the European Union's Horizon 2020
programime.
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Heitor Alvelos — Assaciate Professor at the Faculty of Fine
Arls

Jodo Silva — Porto Academic Federation

José Castro Lopes — Pro-Rector for Social Responsibility
and Support, Health and Well-being

Marcela Segundo — Assistant Professor at the Faculty of
Pharmacy

Maria Helena Fernandes — Full Professor of the Faculty of
Dental Medicine

Maria José Magalhaes — Assistant Professor at the Faculty
of Psychology and Educational Science

Maria Paula Silva - Associate Professor at the Faculty of
Sports

Maria Teresa Bianchi — Assistant Professor at the Faculty of
Ecaonomics

Marinela Carvalho Freitas — PhD Researcher at the Faculty
of Arts

Miguel Magalhdes — UP Workers' Commission

Orfeu Bertolami — Full Professor of the Faculty of Sciences
Otilia Susana Ribeiro — Superior Technician of the Human
Resources Department

Pedro Oliveira — Associate Professor at Abel Salazar
Institute of Biomedical Sciences

Sara Rodrigues — Associate Professor of the Faculty of
Nutrition and Food Sciences

Silvia Fraga — Guest Assistant Professor at the Faculty of
Medicine

Sonia Viveiros — Superior Technician of Social Action
Services

From the RESET Team

Alexandra Lopes, Assistant Professor at the Faculty of Arts

M. Conceicdo Nogueira, Associate Professor with
Habilitation of the Faculty of Psychology and Educational
Science
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M. Isabel Dias, Associate Professor with Habilitation of the
Faculty of Arts

Marisa Matias, Assistant Professor at the Faculty of
Psychology and Educational Science

Sara Isabel Magalhaes, PhD Researcher at the Faculty of
Psychology and Educational Science

The GEB - Gender Equality Board staris its activities with this letter
of nomination and, in this first version, until the 31 December
2024°,

Porto, 19 February 2021

-
%] :-j_l- 7 Gk \‘_U

Professor Antnnlo dl;/50usa Pereira
Rector of tha h_ﬁivﬁfsﬂy of Porto

% The appointment of these members shall not prevent them from being replaced
by colleagues from the same unit in the event of their absence or repeated
incompatibility.
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CARTA DE NOMEAGAO
GENDER EQUALITY BOARD

Professor Doutor Anténio de Sousa Pereira,
Reitor da Universidade do Porto,

Vem, por este meio, criar o GEB - Gender Equality Board da
Universidade do Porto.

O GEB - Gender Equality Board é uma estrutura de promogéo e
monitorizacdo da igualdade de género e diversidade na academia.
A sua criacdo pretende promover a mudanga na Universidade do
Porto acompanhando desde o inicio o projeto RESET -
Redesigning Equality and Scientific FExcellence Together',
auxiliando na definicao das acbes a desenvolver em prol da
igualdade e assegurando que estas iniciativas se assumem como
praticas institucionais para la do tempo do projeto.

Os membros da Universidade do Porto a seguir mencionados sao
nomeados para este Conselho. Pelo seu compromisso com a
promocéo da igualdade de género poderdo contribuir ativamente
para o desenvolvimento e exceléncia da Universidade.

Compdem o GEB - Gender Equality Board da Universidade do
Porto:

Ana Alves Costa — Professora Auxiliar da Faculdade de
Arquitetura

Anabela Ledo — Professora Auxiliar da Faculdade de Direito

Carla Teixeira Lopes — Professora Auxiliar da Faculdade de
Engenharia

" Projeto com acordo de subvencdo nimero 101006560, financiado pela
convocatoria H2020-SwafS-2018-2020 e SwafS-09-2018-2019-2020 - Apoio a
organizagdes de investigacdo para implementar planos de igualdade de género,
no ambito do programa Horizon 2020 da Unido Europeia.



[PORTO
REITORIA
UNIVERSIDADE DO PORTO

.\

European
Commission

Francisca Costa — Técnica Superior do Servico de
Investigagao e Projetos da Reitoria

Heitor Alvelos — Professor Associado da Faculdade de
Belas Artes

Jodo Silva — Federagdo Académica do Porto

José Castro Lopes — Pro-Reitor para a Responsabilidade e
Acao Social e para a Salude e Bem-estar

Marcela Segundo — Professora Auxiliar da Faculdade de
Farmacia

Maria Helena Fernandes — Professora Catedratica da
Faculdade de Medicina Dentaria

Maria José Magalhaes — Professora Auxiliar da Faculdade
de Psicologia e de Ciéncias da Educacao

Maria Paula Silva — Professora Associada da Faculdade de
Desporto

Maria Teresa Bianchi — Professora Auxiliar da Faculdade de
Economia

Marinela Carvalho Freitas — Investigadora Doutorada da
Faculdade de Letras

Miguel Magalhdes — Comissao de Trabalhadores UP

Orfeu Bertolami — Professor Catedratico da Faculdade de
Ciéencias

Otilia Susana Ribeiro— Técnica Superior do Servigo de
Recursos Humanos

Pedro Oliveira— Professor Associado do Instituto de
Ciéncias Biomeédicas Abel Salazar

Sara Rodrigues — Professora Associada da Faculdade de
Ciéncias da Nutricdo e Alimentacao

Silvia Fraga — Professora Auxiliar Convidada da Faculdade
de Medicina

Sénia Viveiros — Técnica Superior dos Servicos de Acdo
Social

Pela Equipa RESET

Alexandra Lopes, Professora Auxiliar da Faculdade de
Letras

M. Conceigdao Nogueira, Professora Associada com

Agregacdo da Faculdade de Psicologia e de Ciéncias da
Educacéo
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M. Isabel Dias, Professora Associada com Agregacio da
Faculdade de Letras

Marisa Matias, Professora Auxiliar da Faculdade de
Psicologia e de Ciéncias da Educacao

Sara Isabel Magalhdes, Investigadora Doutorada da
Faculdade de Psicologia e de Ciéncias da Educacéao

O GEB - Gender Equality Board inicia as suas atividades com esta

carta de nomeacao e, nesta primeira verséo, até 31 de dezembro
20242

Fa i

Porto, 19 de fevereiro.de 2¢

Professor Doutor ‘Antém
Reitor da Un wa]rs}ujfﬁy

».de Sousa Pereira
Porto

£ A nomeagdo destes elementos ndo invalida que estes possam ser substituidos

por colegas da mesma Unidade Orgénica em caso de justificada auséncia ou
incompatibilidade reiterada.
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THESSALONIKI

LETTER OF NOMINATION - GENDER EQUALITY BOARD

Efstratios Stylianidis — The Vice Rector for Research and Lifelong Learning, nominates the members of the Gender
Equality Board (GEB) of the Aristotle University of Thessaloniki (AUTh), in the framework of the EU project “RESET -

Redesigning Equality and Scientific Excellence Together”?.

GEB is a board to promote and monitor gender equality and diversity in AUTh. Its creation aims to advice and support
the Rectorate Authorities and the Senate towards establishing gender equality policies in AUTh and especially in the
context of scientific research and excellence. Our University is joining from the project beginning, helping to define
the actions to be developed in favour of the promotion and establishment of gender equality in the University and
aiming to ensure that these initiatives will be approved by the University Senate as institutional practices beyond the
project end.

The members of AUTh mentioned hereinafter are appointed to GEB. With their participation in this Board, they
commit to support the promotion of gender equality in scientific research and excellence at our University.

AUTh GEB is composed by the following members of our community:

e  Efstratios Stylianidis — Associate Professor, School of Spatial Planning and Development, Vice Rector for
Research and Lifelong Learning

e Dimitrios Koveos — Professor, School of Agriculture, Vice Rector for Academic and Student Affairs

e Dimitra Hadjipavlou-Litina — Professor, School of Pharmacy, P.l. of the RESET project

e Athena Vakali - Professor, School of Informatics, Technical P.I. of the RESET project

e Dimitra Kogidou — Professor, School of Social and Cultural Studies, President of the Gender Equality
Committee

e Anastasia Zabaniotou — Professor, School of Chemical Engineering, Member of AUTh Gender Equality
Committee

e Anthi Wiedenmayer — Associate Professor, School of German Language and Literature, Expert in Gender-
Agnostic Translation

e  Kyriaki Kosmidou — Professor, School of Economics (Head)

e Athanasia Mavromatidou — PhD Candidate, Vice Chair at the Association for Computing Machinery (ACM)

e Panagiota Partakelidou — Directorate of Administrative Affairs (Head)

e  Erifili Toka — Technology Transfer Office (Head)

e Elpida Vianni — Center for Education and Lifelong Learning (Head)

e  Kornilia Skarpeta — Data Protection Officer

GEB service will last until the 315t December 20242,

Efstratios A. Stylianidis
Vice Rector for Research and Lifelong Learning AUTh

1 Project with grant agreement number 101006560, financed by call H2020-SwafS-2018-2020 under the topic SwafS-09-2018-2019-2020 - Support
for research organisations to implement gender equality plans under the European Union's Horizon 2020 programme.

2 The appointment of these members shall not prevent them from being replaced by colleagues from the same unit in the event of their absence
or repeated incompatibility.

ARISTOTLE UNIVERSITY ¢ THESSALONIKI 541 24 t 2310 99 6000 « www.auth.gr
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Z0otaon ZupBouliou yia thv tpowOnon tng lodtntag twv QUAWV

O Evotpdrtiog ZtuAiavidng — AvtupUtavng Epsuvag kot Ata Biou Eknaidevong, opilel tn olotacn ZupBouliiou
ywa tThv npowOnon tng lodtntag Twv GUAwv (ZNIP) oto Aplototédeto Mavemothuo Oeooalovikng (ANO), oto
mhaiolo tou Eupwrnaikol épyou «RESET - Enavefetdlovtag TNV LoOTNTA KoL TNV EMLOTAOVLKY aploteiant,

To ZNID éxel wg otdX0 va cUUBOUAEVOEL Kal Vo uTtooTnPiéeL TG MpuTavikég ApxEG Kat TN ZUYKANTO otn XApagn
SpAcEwWV KAl TIOALTIKWY yLa TNV LoOTNTA TWV GUAWV 0To AlMO, KUPLWG OTO MAALCLO TNG EMLOTNLOVLKAG EPEUVAC KOl
aploteiag. To AMNO, Ue TN CUMMETOXN TOU OTO €pyo, Ba cUupPAaAAeL otov kaBoplopd Twv Spdoswv mou Ba
avantuxBouv uTép TG Mpowbnong Katl TG KablEpwong tTng Lootntag Twv ¢UAwv oto Mavemotuio kat Ba
Sltaodaliosl OTL AUTEG oL Spdoelg Oa amoteAETOUV BECULKEC TIPAKTIKEG KOl LETA TO TTEPALG TNG SLAPKELAC TOU £pyOU,
UETA TNV €yKpLon Toug amd Ta appodia dpyava tou MNavemniotnuiou.

Ta péAn tou ANG mou avadépovtal mapakdtw, opilovtol wg péAN Tou JupBouAiou. Me TN GUUUETOXH TOUG
Seopeliovtal otV Mpowdnong TN¢ LoOTNTAS TWV GUAWV OTNV ETILOTNHUOVLIKA £PEUVa Kal aploTeia oto AMG.

e Euotpdtiog ZTullavidng — AvarmAnpwtng Kabnyntng, Tunpa Mnxavikwv Xwpotagiag kat Avanrtuéng,
Avtutputavng Epeuvag kat Ala Blou Ekmaibeuong

e Anpntplog KwPalog — Kabnyntng, Tuiua Mrewmnoviag, Avtutputavng Akadnuaikwv YoBéoswv Kat
Qottntikng MépLuvag

e ARuntpa XatlnmavAou - Attva — KaBnyntpia, Tuiua Goapuokeutikng, E.Y. tou €pyou RESET

e ABnva BakdaAn — Kabnyntpla, Tuiua MAnpodoptkig, E.Y. eml twv texvikwy Bepdtwy oto épyo RESET

e ARuntpa Koykidou — Kabnyntpla, Mawdaywylko Tunua Anpotikng Ekmaidevong, Mpoedpog tng
Emwtpornng lodtntag twv GUAwvY tou ANG

e Avaotacio Zapmaviwtou — KaBnyntpla, TuAua Xnuikwv Mnxavikwy, MéAog tng Emtponig lodtntag
twv QUAwvV Tou AMNO

e AvOn Wiedenmayer — AvanAnpwtpla Kabnyntpla, Tunua reppavikng Nwooag kat @oloyiag, ELBIKOG
oTn xpnon YAwoooag ouSETepng wg mpog to GpuAo

e Kuplakr Koouidou — KaBnyntpla kat Npdedpog TuRa Okovoplkwy Emotnuwy

e ABavaocia Maupopatidou — Y. Alddaktwp, Avtimpoedpog Tou Association for Computing Machinery
(ACM)

e Navaywrta MaptakeAidou - AtelBuvon AlolknTikou

e  EpldUAAN Téka — Mpadeio Metadopdg Texvoloyiog

e  EAmida Biavvn — Kévtpo Empopdwong kat Ata Biou Maénong

e KopvnAia Zkapmnéta — YrneuBuvn MNpootaciag AsdSopévwv

H mpwtn aut clvBeon tou ZupPBouAlou yla Thv TpowBnon tng lootntag twv OUAWV oxVUel péxpl tnv 31N
AskepPpiov 20242,

Evotpatiog ZTuALavidng
Avunputavng Epguvag kot Atd Biouv Eknaibeuong

1 ‘Epyo pe apBuo cuppolaiov 101006560 to omoio xpnpatodoteital ota mAaiota thg mpdokAnong H2020-SwafS-2018-2020 oto nedio SwafS-
09-2018-2019-2020 — «YITOOTHPLEN EPEUVNTIKWVY OPYOAVIOUWV YLa TV ebapuoyr oxediwv lodtntag twv GUAWY» 0TO TAALCLO TOU TTPOYPAUUATOC
«OpiCovtag 2020» tng Evpwnaikng Evwaong.

2.0 0pLOMOE TWV TTOPATTAVW HEAWV Sev avatpei Tn SuvatotnTa auTd va avtkotaotadouy and cuvadéAdous Toug oo to idto TuApa/Enttpornn
o€ mepintwon anouciog ) aduvapiog TOUG Va CUUUETEXOUV.

APIZTOTEAEIO MANENIZTHMIO ©EZ>XAAONIKHZ e 541 24 ©OEZXAAONIKH e TnA. Kévtpo 2310 99 6000
www.auth.gr
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LETTER OF NOMINATION
GENDER EQUALITY BOARD

Prof. Zbigniew Kmieciak, Vice-Rector for Research,
comes, by this means, to create the GEB - Gender Equality
Board of the University of Lodz, Poland.

The GEB - Gender Equality Board is a structure to promote and
monitor gender equality and diversity in academia. Its creation aims
to promote change in the University of Lodz joining from the
beginning the RESET - Redesigning Equality and Scientific
Excellence Together’ project, helping to define the actions to be
developed in favor of equality and ensuring that these initiatives
assume themselves as institutional practices beyond the time of the
project.

The members of the University of Lodz mentioned hereinafter are
appointed to this Board. By their commitment to the promotion of
gender equality, they can actively contribute to the development
and excellence of the University.

The GEB - Gender Equality Board of the University of Lodz is
composed by:

= Prof. Eleonora Bielawska-Batorowicz (Rector’s
Flenipotentiary for International Exchange Programmes)

' Project with grant agreement number 101006560, financed by call H2020-SwafS-
2018-2020 under the topic SwafS-09-2018-2019-2020 - Support for research
organisations to implement gender equality plans under the European Union's
Horizon 2020 programme.
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Dr. izabela Desperak (Faculty of Economy and Sociology,
Interdisciplinary Gender Seminar)

Prof. Mafgorzata Domagata (Representative of the Labour
Unions, Faculty of Chemistry)

Nina Georgiew-Brzeziniska (Rector's Advisor for Human
Resources)

Dr. Anna Gutowska-Ciofek (Rector's Plenipotentiary for
People with Disabilities, Head of the Academic Support
Cenire)

Prof. Joanna Jabfkowska (Dean of the Faculty of
Philology)

Dr. Andrzej Kompa (Vice-Dean for Quality of Education,
Faculty of Philosophy and History)

Prof. Inga Kuzma (Head of the Centre for Social
Innovation)

Liliana Lato (Head of the International Cooperation Office)
Prof. Anna Rakowska-Trela (Faculty of Law and
Administrtion)

Dr. Aleksandra Rézalska (Head of the Women's Studies
Centre, P.I. in RESET)

Dr. Marek Wojtaszek (Faculty of International and Political
Studies)

Dr. Kaja Zapedowska-Kling (Faculty of International and
Political Studies)

The GEB - Gender Equality Board starts its activities with this letter
of nomination and, in this first version, until the 315 December 2024,

Lodz, February 23, 2021

Prof. Zbigniew Kmieciak, Vice-Rector for Research

ROREKTOR
WERSYTETU LDDZ%IEGO
D° NAUKI

?r a Rekjora U
r ha g e

2 The appointment of these members shall not prevent them from being replaced
by colleagues from the same unit in the event of their absence or repeated
incompatibility.
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Prof. dr hab.

Zbigniew Kmieciak
Prorektor ds. Nauki

Temat:

Akt powotania
Rady ds. Rownego
Traktowania

Kontakt:
Uniwersytet £odzki

ul. Narutowicza 68
90-136 todz
Polska

AKT POWOLANIA
RADY DS. ROWNEGO TRAKTOWANIA

Prof. dr hab. Zbigniew Kmieciak, Prorektor ds. Nauki,
niniejszym powotuje Rade ds. Réwnego Traktowania
w Uniwersytecie £odzkim.

Rada ds. Réwnego Traktowania jest struktura, ktorej celem jest
promowanie i monitorowanie rownosci w rodowisku akademickim.
Jej utworzenie jest zwigzane z przystapieniem Uniwersytetu
toédzkiego do projektu RESET — Redesigning Equality and
Scientific Excellence Together' i ma na celu ufatwienie
wprowadzania wtasciwych procedur i zmian w Uniwersytecie
¥ odzkim, wspomagajgc zarazem definiowanie dziatan na rzecz
réwnosci prowadzacych do zinstytucjonalizowania uniwersyteckie;
polityki antydyskryminacyjnej, ktorej zastosowanie wykraczac
bedzie poza czasowe ramy trwania projektu

Powoluje nizej wymienione osoby reprezentujace rozne jednostki
Uniwersytetu tédzkiego do Rady ds. Rownego Traktowania.
Poprzez zaangazowanie w promocje rownosci, aktywnie
przyczynig sie one do rozwoju i podnoszenia jakosci Uniwersytetu.

W skfad Rady ds. Rownego Traktowania w Uniwersytecie
t 6dzkim wchodzg:

= prof. dr hab. Eleonora Bielawska-Batorowicz
(Peinomocniczka Rektor ds. Programow Wymiany
Miedzynarodowej)

' Projekt realizowany w ramach umowy grantu o numerze 101006560,
finansowany w wyniku konkursu H2020-SwafS-2018-2020 pod tytutem SwafS-09-
2018-2019-2020 - Support for research organisations fo implement gender
equality plans w obrebie programu Horyzont 2020 Unii Europejskiej.
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dr 1zabela Desperak (Wydziaft Ekonomiczno-Socjologiczny,
Interdyscyplinarne Seminarium Gender)

dr Mafgorzata Domagafa (przedstawicielka ZNP, Wydziaf
Chemii)

Nina Georgiew-Brzezinska (Doradczyni Rektor ds. Human
Resources)

dr Anna Gutowska-Ciofek (Petnomocniczka Rektor ds.
0s6b z Niepeinosprawnosciami, Kierowniczka
Akademickiego Centrum Wsparcia)

prof. dr hab. Joanna Jabfkowska (Dziekan Wydziafu
Filologicznego )

dr Andrzej Kompa (Wydziaf Filozoficzno-Historyczny)

prof. Inga Kuzma (Kierowniczka Centrum Innowacji
Spofecznych)

Liliana Lato (Kierowniczka Biura Wspdfpracy z Zagranicg)
prof. Anna Rakowska-Trela (Wydziat Prawa i Administracji)
dr Aleksandra Rézalska (Kierowniczka O$rodka Naukowo-
Badawczego Problematyki Kobiet, Kierowniczka projekiu
RESET w Ut)

dr Marek Wojtaszek (Wydziaf Studidw Miedzynarodowych
i Politologicznych)

dr Kaja Zapedowska-Kiing (Wydziat Studiow
Miedzynarodowych i Politologicznych)

Rada ds. Réwnego Traktowania rozpoczyna swojg dziatalnosc
z datg powotania i w tym ksztalcie bedzie pracowac do 31 grudnia
2024 roku?.

Lédz, 23 luty 2021 r.

Prof. Zbigniew Kmieciak, Prorektor ds. Nauki

ROREKTOR

VERSYTETU LODZKIEGO

prof. dr hab. Zbigniew Kmiecia

7

2 Powolanie wskazanych osob nie wyklucza mozliwosci ich zastapienia przez
przedstawicieli tych samych jednostek w przypadku nieobecnoéci lub trwatego
braku wspéipracy.



universite
“BORDEAUX =

Presidency
University of Bordeaux

Subject : Letter of nomination
RESET GEB

References :
Marion Paoletti

marion.paoletti@u-bordeaux.fr

College DSPEG
Faculté droit/science Po
av. Léon Duguit

33608 Pessac cedex
06 24 26 49 99

Bordeaux, 10 February 2021

LETTER OF NOMINATION
GENDER EQUALITY BOARD

Professor Manuel TUNON de LARA
President of the University of Bordeaux

Creates, by this means, the GEB — Gender Equality Board of the University of
Bordeaux.

The GEB — Gender Equality Board is a structure set up to promote and monitor gender
equality and diversity in academia. Its creation aims to foster change in the University
of Bordeaux joining the RESET - Redesigning Equality and Scientific Excellence
Together! project from its inception, helping to define the actions to develop in favor
of equality and ensuring that these initiatives characterize themselves as institutional
practices beyond the time of the project.

The members of the University of Bordeaux mentioned hereinafter are appointed to
this Board. By their commitment to the promotion of gender equality, they can
actively contribute to the development and excellence of the University.

The GEB - Gender Equality Board of the University of Bordeaux is composed by:

Mr. Jean-Philippe Biolley — Director of Institut National Supérieur du Professorat et
de I'Education — INSPE

Mr. Alain Blanchard — Director of the Institute of Vine and Wine Sciences - ISVV
Ms. Marie-Béatrice Celabe — Director of the Human Resources and Social
Development department

Mr. Antoine de Daruvar — Vice-President for Institutional Affaires

1 Project with grant agreement number 101006560, financed by call H2020-SwafS-2018-2020 and SwafS-09-2018-2019-2020 - Support for research
organisations to implement gender equality plans under the European Union's Horizon 2020 programme.
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Mr. Benoit Dintilhac — Director of Pilotage Aide a la Stratégie — PAS (Management
and strategy department), Interim Director of the department of Research,
International Affairs, Partnership and Innovation (RIPI)

Mr. Yves Ducq — Vice-President for Continuous Improvement

Ms. Camille Forgeau — Programming manager of TRUST DiPSI, PAS

Ms. Joanne Hamet — Director of the Doctoral School 42 — Enterprise, Economy,
Society (ED EES)

Mr. Pascal Lecroart — Director of the College of Sciences and Technologies

Mr. Dean Lewis — Vice-President for Human Resources

Mr. Paul Marsan — Vice-President for Students

Mr. Samuel Maveyraud — Director of the College of Law, Political Science,
Economics, Management

Mr. Vincent Moreau — Director General of Services

Mr. Philippe Moretto — Vice-President for Research

Ms. Marion Paoletti — Officer in charge of Parity, equality, diversity, referent for
racism and antisemitism

Mr. Jean-Luc Pellegrin — Director of the College of Health Sciences

Ms. Virginie Postal Le Dorse — Director of the College of Human Sciences

Ms. Murielle Reffet — Head of the Direction of Social Action and Societal Innovation,
HR-SD

Mr. David Reungoat — Director of Apprenticeship Training Centre

Ms. Pascale Roux —Associate Professor HDR GREThA (UMR CNRS 5113), Deputy
Director for the Programme "Innovation, Science, Industrie"

Ms. Sandrine Rui — Vice-President for Training, University and Citizen Life

Ms. Nathalie Sans — Director of the Departement Bordeaux Neurocampus

Ms. Pascale Vergely — Associate Professor, IUT Université de Bordeaux

The GEB - Gender Equality Board starts its activities with this letter of nomination

and is appointed, in this first version, until 31 December 20242,

Manuel TUNON de LARA

PréW

The appointment of these members shall not prevent them from being replaced by colleagues from the same unit in the event of their absence or
repeated incompatibility.

2
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Bordeaux, le 10 février 2021

LETTRE DE NOMINATION
GENDER EQUALITY BOARD

M. Le Professeur Manuel TUNON de LARA
Président de 1’université de Bordeaux

Crée, par ce moyen, le GEB - Gender Equality Board (Comité pour 1’égalité des
genres) de I’Université de Bordeaux.

Le GEB - Gender Equality Board est une structure visant & promouvoir et a observer
I'égalité des genres et la diversité dans le monde universitaire. Sa création vise a
favoriser le changement a I’université de Bordeaux dés le démarrage du projet RESET
- Redesigning Equality and Scientific Excellence Together' (Repenser ensemble
I’égalité et ’excellence scientifique), en contribuant a la définition des actions a
développer en faveur de I'égalité et en s'assurant que ces initiatives se caractérisent
comme pratiques institutionnelles au-dela de la durée du projet.

A ce comité sont nommés des membres de I’Université de Bordeaux qui, par leur
engagement a promouvoir I'égalité entre les femmes et les hommes, peuvent
contribuer activement au développement et a I'excellence de 1’établissement.

Le GEB - Gender Equality Board de l'université de Bordeaux est composé de :

M. Jean-Philippe Biolley — Directeur de I’Institut national supérieur du professorat et
de I'éducation (INSPE)

M. Alain Blanchard — Directeur de 1’ Institut des sciences de la vigne et du vin (ISVV)
Mme. Marie-Béatrice Celabe — DGSA du Podle Ressources Humaines et
Développement Social

! Projet portant le numéro de convention de subvention 101006560, financé par I'appel H2020-SwafS-2018-2020 et SwafS-09-2018-2019-2020 -
Soutien aux organismes de recherche pour la mise en ceuvre des plans d'égalité entre les femmes et les hommes dans le cadre du programme Horizon

2020 de I'Union européenne
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M. Antoine de Daruvar — Vice-président Affaires institutionnelles

Benoit Dintilhac — DGSA Pdle Pilotage aide a la stratégie, DGSA par intérim du pdle
Recherche, international, partenariats et innovation (RIPI)

M. Yves Ducq — Vice-président Amélioration continue

Mme. Camille Forgeau — Responsable Service programmation TRUST DiPSI, Péle
Pilotage et aide & la stratégie

Mme. Joanne Hamet — Directrice de I'Ecole doctorale 42 Entreprise, économie, société
(ED EES)

M. Pascal Lecroart — Directeur du Collége Sciences et Technologies

M. Dean Lewis — Vice-président Ressources humaines

M. Paul Marsan — Vice-président Etudiant

M. Samuel Maveyraud — Directeur du Collége Droit, Science Politique, Economie,
Gestion

M. Vincent Moreau — Directeur Général des Services

M. Philippe Moretto — Vice-président Recherche

Mme. Marion Paoletti — Chargée de mission Parité, égalité, diversité, référente
racisme et antisémitisme

M. Jean-Luc Pellegrin — Directeur du Collége Sciences de la Santé

Mme. Virginie Postal Le Dorse — Directrice du Collége Sciences de I’Homme

Mme. Murielle Reffet — Préfiguratrice Direction de 1’action sociale et 1’innovation
sociétale, Pole RHDS

M. David Reungoat — Directeur Centre de Formation des Apprentis (CFA)

Mme. Sandrine Rui — Vice-présidente Formation, vie universitaire et citoyenne

Mme. Pascale Roux — Maitresse de Conférences HDR GREThA (UMR CNRS 5113),
Directrice adjointe du Programme "Innovation, Science, Industrie”

Mme. Nathalie Sans — Directrice du département Bordeaux Neurocampus

Mme. Pascale Vergely — Maitresse de Conférences, IUT Université de Bordeaux

Le GEB — Gender Equality Board démarre ses activités avec cette lettre de nomination
et, dans cette premiere version, est nommé jusqu'au 31 décembre 20242,

Manuel TUNON de
Président

2 | .a nomination de ces membres ne fait pas obstacle a leur remplacement par des collegues de la méme unité en cas d'absence ou d'incompatibilité
répétée.
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Bordeaux, 21 March 2022

LETTER OF NOMINATION
GENDER EQUALITY BOARD

Dean LEWIS
President of the University of Bordeaux

Assigns, by this means, the composition of GEB — Gender Equality Board of the
University of Bordeaux from 2022 onwards',

The GEB — Gender Equality Board, is a structure set up to promote and monitor gender
equality and diversity in academia. It aims to foster change in the University of
Bordeaux joining the RESET - Redesioning Equality and Scientific Excellence
Together” project from its inception, helping to define the actions to develop in favor of
equality and ensuring that these initiatives characterize themselves as institutional
practices beyond the time of the project,

The members of the University of Bordeaux mentioned hereinafter are appointed to this
Board. By their commitment to the promotion of gender equality, they can actively
contribute to the development and excellence of the University.

The GEB - Gender Equality Board of the University of Bordeaux is composed of:

Jérame Bawfieton — Interim Administrator of the Bordeaux Neurocampus Departiment
Christelle Bellenger — Director of the Strategic Planning Direction — Management and
Strategy Department

Murielle Bénéjat — Director of the University Institute of Technology — IUT
Jean-Philippe Biolley — Director of the National Institute for Professorship and
Education - INSPE

! The GEB of the University of Bordeaux was firstly established in 2021 and its composition had to be updated due to the changes in the political and

administrative representation.

? Project with grant agreement number 101006560, financed by call H2020-5waf$-2018-2020 and Swaf5-09-2018-2015-2020 - Support for research
organisations to implement gender equality plans under the European Union's Harizon 2020 programme,
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Alain Blanchard — Director of the Institute of Vine and Wine Sciences - ISVV
Marie-Juliette Capponi — Student Vice-President of the Academic Council
Marie-Béatrice Celabe — Director of the Human Resources and Social Development
Department, Interim Director of the Communication and Institutional Life Department
Olivier Décimea — Director of the Law and Social Transformations Department

Benait Dintilhae — Director of the Management and Strategy Department

Yves Ducg — Officer in charge of Open Science

Eric Dugas — Officer in charge of Disability

Catherine Gauthier — Vice-President of the Board of Directors

Alain Garrigou — Vice-President in charge of Quality of Life and Occupational Health
Graziella Goglio — Vice President in charge of Human Resources

Joanne Hamer — Director of the Doctoral School 42 — Enterprise, Economy, Society
— ED EES

Pascal Lecroart — Vice-President in charge of Training and University Life

Erie Macé — Vice President in charge of Environmental and Societal Transitions
Vincent Maymo — Interim Deputy Administrator of the College of Law, Political
Science, Economics, Management

Yamina Meziani — Officer in charge of Parity, Equality, Diversity

Vincent Moreau — Director General of Services

Philippe Moretto — Interim administrator of the College of Sciences and Technologies
Marion Paoletti — Scientific coordinator of the RESET project

Jean-Luce Pellegrin — Director of the College of Health Sciences

Virginie Postal Le Dorse — Director of the College of Human Sciences

Murielle Reffet — Head of the Direction of Social Action and Societal Innovation
— Human Resources and Social Development Department

David Reimgoat — Director of Apprenticeship Training Centre - CFA

Pascale Roux — Professor of Economics, Bordeaux Sciences Economiques

Nathalie Sans — Vice-President in charge of Research

Amtoine  Simon Head of the TRUST service, Strategic Planning Direction
— Management and Strategy Department

Muagali Steinmann — Head of the Direction of Talents and HR Development — Human
Resources and Social Development Department

Philippe Vellozzo — Director of the Communication Department, Communication and
[nstitutional Life Department

Pascale Vergely — Associate Professor, University Institute of Technology — TUT
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This new composition of the GEB - Gender Equality Board start their activities with
this letter of nomination and is appointed until 31 December 20247,

Dean LEWIS
Président

* The appointment of these members shall net prevent a possibility of them being replaced by the representatives af the same university unit in the
evenl of their absence or repeated incompatibility. The appointment of GEB members correspands to their official job titles and functions. If changed,
2 person who represents the function shall be a new representative of the unit within the GEB.
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Bordeaux, le 21 mars 2022

LETTRE DE NOMINATION
GENDER EQUALITY BOARD

M. Dean Lewis
Président de I"'université de Bordeaux

Redéfinit, par ce moyen, la composition du GEB - Gender Equality Board (Comité
pour I'Egalité des Genres) de I'Université de Bordeaux, a compter de 2022'.

Le GEB - Gender Equality Board est une structure visant & promouvoir et a observer
'égalité des genres et la diversité dans le monde universitaire. 1l vise a faveriser le
changement & ["Universit¢ de Bordeaux depuis le démarrage du projet RESET -
Redesigning Equality and Scientific Excellence Together’ (Repenser ensemble I"égalité
et I'excellence scientifique), en contribuant & la définition des actions a développer en
faveur de I'égalite, et en s'assurant que ces initiatives se caractérisent comme pratiques

institutionnelles au-dela de la durée du projet.

A ce comité sont nommeés des membres de I'Université de Bordeaux qui, par leur
engagement a promouvoir I'égalité entre les femmes et les hommes, peuvent contribuer
activement au développement et a l'excellence de I’ établissement.

Le GEB - Gender Equality Board de 'Université de Bordeaux est compose de :

M. Jérdme Baufreton — Administrateur provisoire — Département Bordeaux
Neurocampus

Mme. Christelle Bellenger — Directrice — Direction de la Planification Stratégique, Pole
Pilotage et Aide a la Stratégie

' Le GEB de I'Université de Bordeaux a €té cree en 2021 et sa composition a dii étre mise a jour en raison des changements dans la représentation
politique et administrative de I'Université, suite aux récentes élections.

! Projet partant le numéro de convention de subvention 101006560, finance par I'appel H2020-5waf5-2018-2020 et Swaf5-03-2018-2019-2020 - Soutien
aux organismes de recherche pour la mise en ceuvre des plans d'égalité entre les femmes et les hommes dans le cadre du programme Horizan 2020 de

I"'Union européenne
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Mme. Murielle Béndjat — Directrice - Institut Universitaire de Technologie (IUT)

M. Jean-Philippe Biolley — Directeur — Institut National Supérieur du Professorat et de
I'Education (INSPE)

M. Alain Blanchard — Directeur — Institut des Sciences de la Vigne et du Vin (ISVV)
Mme. Marie-Juliette Capponi — Vice-Présidente Etudiante en charge du Conseil
Académique

Mme, Marie-Béairice Celabe — Directrice Générale des Services Adjointe (DGSA)
—Pole Ressources Humaines et Développement Social (RHDS), DGSA par intérim
— Pale Communication et Vie Institutionnelle (CVI1)

M. Olivier Décima — Directeur — Département Droit et Transformations Sociales

M. Benoit Dintilhac — Directeur Général des Services Adjoint — Pdle Pilotage et Aide
a la Stratégie (PAS)

M. Yves Ducq — Chargé de mission Open Science

M. Eric Dugas — Chargé de mission Handicap

Mme. Catherine Gauthier — Vice-Présidente du Conseil d” Administration

M. Alain Garrigon — Vice-Président Qualité de Vie et Santé au Travail

Mme. Graziella Goglio — Vice-Présidente en charge des Ressources Humaines

Mme. Joanne Heamet — Directrice — Ecole Doctorale n®42 Entreprise, Economie, Société
(ED EES)

M. Paseal Lecroart — Vice-Président en charge de la Formation et de la Vie
Universitaire

M. Eric Macé — Vice-Président en charge des Transitions Environnementales et
Sociétales

M. Vincent Maymo — Administrateur provisoire adjoint — College Droit,
Science Politique, Economie, Gestion

Mme. Yamina Meziani — Chargée de mission Parité, Egalité, Diversité

M. Vineent Morean — Directeur Général des Services

M. Philippe Moretto — Administrateur provisoire — College Sciences et Technologies
Mme. Marion Paoletti — Coordinatrice scientifique du projet RESET

M. Jean-Luc Pellegrin — Directeur — College Sciences de la Santé

Mme. Virginie Postal Le Dorse — Directrice — College Sciences de I'Homme

Mmne. Murielle Reffet — Directrice — Direction de ' Action Sociale et de I'Innovation
Sociétale, Pole RHDS

M. David Reungoat — Directeur — Centre de Formation des Apprentis — CFA

Mme. Pascale Roux — Professeure d’Economie, Bordeaux Sciences Economiques —
BSE

Mme. Nathalie Sans — Vice-Présidente en charge de la Recherche
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Mr. Antoine Simon — Chel du Service programmation TRUST — Direction de la
Planification Stratégique. Pdle Pilotage et Aide 4 la Stratégie

Mme. Magali Steinmann — Directrice préfiguratrice — Direction des Talents et
Développement RH, Péle RHDS

M. Philippe Vellozzo — Directeur — Direction de la Communication, Pdle
Communication et Vie Institutionnelle

Mme. Pascale Vergely — Maitresse de Conférences. Institut Universitaire de
Technologie de Bordeaux — IUT

Les membres de cette nouvelle composition du GEB — Gender Equality Board
démarrent leurs activités avec cefte lettre de nomination et sonl nommés jusqu'au 3|
décembre 20247,

Dean Lewis
Président

' La nomination de ces membres ne it pas obstacle i la possibilité de lewr remplacement par des personnes représentant la méme unité universitaire en
cas dabsence on d'incompatibilité répéiée. La nomination des membres du GED correspond a leur fonction et titre officicls. En cas de changement. la
personne nouvellement nommeée / promue / élue assurera la représentation de la structure au sein du GEB.
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